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Learning i 1. TOMEE Average

FBEII4 K Retention Rate

Pyramld lecture  #H&ZERC 5%
Reading ml 10%

_. Audio-Visual =3 20%
Demonstration RETS 30%
W Discussion Group TN—7 R 50%
je i Practice by Doing RET S 75%

Teach Others / Immediate Use A%%%. 90%
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re Values
e Fellowship
m R Integrity
. Z M Diversity
= Service
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